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	NATIONAL POLICE CHIEFS’ COUNCIL - JOB DESCRIPTION






	

	

	1.  Job Details

	Job Title: 
	National Police Chaplain

	Reports to: 
	NPCC Chaplaincy Lead (DCC Maggie Blyth) and Board of Police Chaplaincy UK

	Grade
	Band U £64,170 - £70,690  


	Vetting Level
	NPPV3 / MV & SC



	Location
	Remote working nationally within UK. NPCC is currently based at 10 Victoria Street, London and therefore occasional travel will be required to this premise and other Police locations across the UK. We encourage applications from candidates living across the UK. Further details on flexible arrangements will be discussed at interview stage
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	1. Job Purpose

	The role of National Chaplain will help to lead, support and develop Chaplaincy in UK Policing. Our aim is to have Chaplaincy at the heart of Policing and the National Chaplain will play a key role in promoting the aims of Chaplaincy across all forces and policing bodies. The National Chaplain will work with the Board of Police Chaplaincy UK (PCUK) to achieve the strategic vision of PCUK becoming the professional body for all Chaplains in UK Policing. The post holder will provide visible leadership for Police Chaplaincy across the service, whilst supporting the work and role of Lead Police Chaplains.




	2. Knowledge, Skills and Experience

	Knowledge

· Be theologically qualified to University Degree or equivalent. 
· Good theological understanding and a lively and robust intellect with the confidence to articulate this.
· Understand key Policing issues and have a sound understanding of the socio-political landscape
· Understand the demands and stresses facing police officers and staff, the constraints they work under and the moral and ethical dilemmas they face, as well as the structure and culture of the service.
· Understand partners' perspectives and priorities, and work co-operatively with them to deliver the best possible overall service to the public.

Skills

· Manage their own workload and develop opportunities.
· A strategic thinker able to respond to both immediate issues and future planning
· Be able to communicate and present effectively at all levels, with particularly active listening skills, showing tact, empathy and compassion.
· Show an innovative approach to solving problems and considers radical alternatives. 
· Demonstrate ability to remain calm in stressful & pressured situations; 
· Be able to integrate effectively with colleagues and with representatives of other agencies and faiths in an increasingly secular and pluralist world.
· Provide honest and constructive feedback to help people understand their strengths and weaknesses; 
· Invest time in developing people by coaching and mentoring them, providing developmental opportunities and encouraging individuals to take on new responsibilities;
· Build effective working relationships with people through clear communications and a collaborative approach;
· Promote equality, inclusion, eliminate discrimination and challenge unacceptable behaviour. 
· Demonstrate a real belief in public service, focusing on what matters to the public and will best serve their interests.




Experience

· Significant experience of Chaplaincy
· Be authorised, and if appropriate, duly licensed by their own faith tradition to undertake this role.
· Significant experience of strategic leadership and influencing in terms of both time and ability.
· Have vision and capacity to develop strategic vision and direction and ability to translate this into action.
· Capacity to navigate complex organisational dynamics and to inspire change.
· Treat people as individuals, showing tact, empathy, and compassion. Treat people with respect and dignity regardless of their background or circumstances, promoting equality, inclusion and the elimination of discrimination.
· Desirable - Experience of Police Chaplaincy & a member of Police Chaplaincy UK or have attended an appropriate training course as recommended by Police chaplaincy UK. 




	5. Key responsibilities and focus of the role 

	· In conjunction with Police Chaplaincy UK (PCUK) ensure provision of pastoral support to Police officers, staff, volunteers, and their families of all faiths and none through the network of force Chaplains, whilst enabling the establishment of best practice in welfare matters through development of effective and timely policy, procedure and reporting. This will be achieved by developing a range of professional networks across UK Policing and the wider community to support the integration of a holistic approach to staff and organisational wellbeing. Chaplaincy should form a fundamental part of the Police Service’s approach to wellbeing and make a positive contribution to both individual and organisational health & wellbeing. The provision of effective operational resources, sensitive pastoral support and an informed independent and distinctive voice can best be met by a professional chaplaincy service, fully embedded within the police service. The uniqueness of the chaplaincy is that it supports the Service in its totality, operating at a strategic organisational level, whilst also at a very individual human level. Non- judgemental help and support is provided in a way that simply cannot be replicated elsewhere.

· Offer Professional guidance, support, training (such as Induction Training and Continuing Professional Development opportunities), supervision and resource to Lead Chaplains and volunteer chaplains. Induction training for chaplains takes place throughout the year and the National Chaplain will be expected to work with the training team of Police Chaplaincy UK to devise and deliver these courses.

· Acts as CEO for Police Chaplaincy UK, a registered charity –implementing the vision of the Board and providing strategic leadership alongside the Chair to the Board and day to day working of PCUK. As National Chaplain the post holder will be expected to be the voice for Police Chaplains nationally and to be their biggest cheerleader developing an ambassadorial role attending key functions, providing a strong visible presence alongside building strong links with a wide range of groups, staff support networks and external organisations and Chief Policing bodies and at Chief Officer level.

· Provide input to various key stakeholders within the world of policing including Staff Associations, National Police Chiefs Council, College of Policing, Staff Support Networks, Police Charities, Retired Associations and develop and implement key strategic links with Government, Home Office, College of Policing and His Majesty’s Inspector of Constabulary. 

· Deliver regular and effective chaplaincy services to senior leadership where appropriate alongside providing support to Chief Officers by facilitating debates or offering advice on ethical and moral issues affecting Policing, and by acting as a critical friend where appropriate.

· Assist in the development and co-ordination of those policies that may potentially impact on the spiritual or temporal well-being of police officers and staff and support the College of Policing in the development of policy that affects the Spiritual needs and wellbeing of police officers, staff, and volunteers.

· Inform ‘faith literacy’ across policing so the needs of people of all faiths are catered for in policing and develop a Professional ‘doctrine’ around Police Chaplaincy & engagement so the organisation can better understand the work of chaplains and the theology behind it. Act as a Spiritual thermostat for the health of Policing, reflecting back to leaders anything that is picked up when traveling the country regarding the wellbeing of police personnel and conduct your own life in line with your own faith traditions standards to be an example to others. 

· Maintain force links to ‘Police Chaplaincy UK’, supporting the identification of good practice, providing access to professional development opportunities, and engaging in the national police chaplaincy network and ensuring that Police Chaplaincy UK is represented on recruitment panel for all Lead Chaplains.

· Supporting Forces and Lead Chaplains at key national deployments, specifically those that include mutual aid e.g. G8,  NATO, National Civic Occasions and attending major incidents to  provide strategic thinking, guidance, advice, media support to the chaplains and key stakeholders at a local force level. 

· Provide chaplaincy support (and where appropriate liturgical support) at key ceremonies e.g. National Police Memorial Day; National Police Bravery Awards. 
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