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	1.  Job Details

	Job Title: 
	Finance Analyst 

	Reports to: 
	Finance Committee Coordinator (Band A)

	Grade
	Band M 

	Vetting Level
	RV/CTC

	Location
	10 Victoria Street, London with flexibility to work remotely. 
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	3. Job Purpose

	The Finance Analyst role will support the Finance Committee Coordinator for National Policing. The post will work alongside colleagues in Strategic and Corporate Finance, Strategic Procurement and Shared Support Services.  Within the Directorate, the postholder will work alongside colleagues in Strategic and Corporate Finance, and Commercial and Property.  Regular interaction with the provider of transactional services (SSCL) will be essential. Regular liaison with Business Groups is an important part of this role.

The Finance Analyst is tasked with supporting the Strategic Finance Business Partner and the Deputy Finance Business Partner in ensuring that the NPCC achieves value for money and maximises value from the services it delivers while meeting the needs of the Business.  This will be achieved by helping provide insight and support mainly at an operational level, highlighting potential risks/opportunities and identifying options to drive continuous cost reductions and performance improvement within the reducing budget envelope.  




	4. Knowledge, Skills and Experience

	Skills:
Analytical and judgment skills:
• To analyse diverse sets of information in order to draw out appropriate correlations between data sets in order to generate solutions to complex operational and strategic problems.
• To operate at a detailed level to help solve strategic problems
• To support and / or carry out options appraisal

Planning and organisational skills:
• Creative approach to problem solving and delivery in demanding circumstances and with competing priorities.
• Highly motivated and proactive approach to working including a strong desire to meet deadlines and deliver quality work.
• Highly organized and forward thinking.
• Works autonomously

Communication and relationship skills:
• Effective communication skills. Ability to explain things clearly either verbally or in writing in the most appropriate style and tone.
• To influence senior stakeholders within a business, achieving an appropriate balance between customer care / responsive and delivery of professional advice 
• Good interpersonal skills and team working skills with the willingness to support others and share ideas.
• Business focused and flexible when meeting operational needs and expectations.
• Takes responsibility to meet business requirements and ownership of work and maintains a strong work ethic.
• Ability to deputise for the Finance Committee Coordinator when required.

Experience:
• Experience of advising and guiding business decisions and frameworks in order to support assurance on compliance, risk management and governance arrangements.
• Experience in utilising Business Analytics and associated techniques
• Able to evidence use of Investment Appraisals
• Financial Management and Planning in a complex organisation
• Experience in Budgeting and Forecasting in a large complex organisation 
• Management Reporting
• Providing Financial Management Advice and developing Mitigating Strategies


Knowledge: 
Professional/external qualifications
•  Essential:  CCAB or equivalent part/full membership
•  Assessing the commercial impact of alternative service delivery models
• Public sector procurement and contract management






	5. Key responsibilities and focus of the role 

	The role will be pivotal in supporting the Finance Business Partner in providing the MPS (Metropolitan Police Service) Executive with pertinent and timely analysis regarding actual results and forecasts, proposing options to ensure the organisation achieves its operational goals, whilst continually reducing costs and improving performance. This role holder will provide financial input into organizational short and long term decisions.

The postholder will be responsible for: 

• Building good relationships with the Business Groups (supporting the Deputy Finance Business Partner) in order to influence and deliver value for the NPCC through the implementation of the financial strategy.

• Supporting the Deputy Finance Business Partner with the design, build and maintenance of costing models that address structure and service issues.  The analysis should address the commercial needs of the business and focus on identifying areas of improvements, controlling NPCC spend and continually analysing critical categories of expenditure in order to help implement the financial strategy.

• Providing support for projects (regular and adhoc) including business and strategic planning, investment appraisals, acquisitions, disposals, and contract bids. 

• Assisting managers and Strategic and Corporate Finance in producing and managing the group budget and strategic plan process, including providing effective support during the budget process through analysis of divisional budget proposals and presentations to ensure that budgets and savings plans are robust.

• Developing analytics that support the tracking of operational demand (including trend analyses) so that Business Groups can effectively introduce demand management mechanisms where applicable for the services.

• Supporting the maximisation of income generation activities, including developing analytics that will ensure decision makers understand relationships between cost and price and the impact on local and corporate budgets of commercial proposals.

• Work collaboratively with the commercial function to deliver cost and volume analytics to enable and support VFM on key categories with suppliers and inform the development of the Met’s commercial pipeline.

• Support the Finance Committee Coordinator, on an ongoing basis to track operational demand and patterns and introduce demand management mechanisms where applicable for the services.

• To promote and support the development of partnerships and integration of Finance with the NPCC/NPoCC installing a culture of pro-activity, innovation, transparency and collaboration between them.




Finance Committee Coordinator 
(Band A)
Finance Analyst 
(Band M)
Finance Officer 
(Band D)
